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COMPANY PROFILE

Conceptualized in 2010 DIYALO INTERNATIONAL EMPLOYMENT AGENCY PVT. LTD. has found the most
innovative and strategic path in making human resources more customized to meet the needs of various
industries and simultaneously focusing on the career prospects of applicants.

Starting from micro recruitment solutions to the macro recruitment systems, we use the most proven
methods and techniques to deliver any requirement of manpower in a timely manner.

We focus on providing quality manpower for various types of business organizations. Our experts
thoroughly assess recruitments process and identify the best candidate.

Apart from our network strength in Nepal, DIYALO INTERNATIONAL EMPLOYMENT AGENCY PVT. LTD.
has its presence in Dubai, Kuwait, Malaysia, Qatar, Saudi and many more, to meet the immediate
requirements of its clients at the earliest in career and various multiplicity of skilled workers, we have
affiliations in many gulf countries.

The company’s aim is just not to expand its business but also to meet expectations by focusing upon a
wide process of organizational development that address issues such as succession planning, superior
work force development key employee retention, talent management and organization design. The
company has already established strong reputation in manpower recruitment over the years and has
earned unmatched laurels through its well qualified and highly experienced professionals.

THIS MEANS

For our partners to be the recruitment partner to fulfill HR requirements, offering the best human
resources with a total coverage, beyond the national boundaries.

FOR OUR CLIENTS:
To be the most reliable sources of placements for there DIYALO INTERNATIONAL EMPLOYMENT AGENCY
PVT. LTD. at the lowest possible cost.

OUR MISSION VISION

The mission of DIYALO INTERNATIONAL “Togetinvolved in the expectations to be the leading
EMPLOYMENT AGENCY PVT. LTD. is to guide Sources developing company, focusing on
employee and employer to succeed in life. Moving professional human resources and supplymg hand
to be on the heights of counseling in the countries t© hand quality human EESDIITCE: SSRVISEs Ta aor
where we operate, focusing on gaining more Partnersin convenient way.

unpredictable attractions of expectations of the

multiple clients, offering them an ample
assortment with variable skilled human resources

To impart skill based general and technical education
to the candidates leading to achieving excellence
to be most reliable HR partner. It puts endeavour and achievements in their respective fields and also

in producing dedicated professionals with to prepare ca_ndic!ates for undertaking their
appropriate knowledge and skills for our industries professional duties with competence and confidence.

and to overall nation.
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MESSAGE FROM

MANAGING DIREGTOR

Dear Valued Clients,

Warm Greetings from the Land of the Himalayas, Nepal. First and foremost, we
extend our sincere thanks and gratitude for showing your interest towards our
organization.

This is my great pleasure to introduce us as one of the leading manpower recruiting
companies operating in the Himalayan Kingdom of Nepal. | would like to bring it to
our valued clients' notice that DIYALO INTERNATIONAL EMPLOYMENT AGENCY
PVT. LTD., with its competent staff members, stands for quality services in order to
meet required deem of clients.

| always consider the fact that the human potentiality should be utilized to the
maximum extent for the betterment of the world. Hence, our priority is always to
bridge up to opportunities and the human resources; In short, we undertake the
responsibility to provide the right man for the right job.

| look forward to working with your esteemed organization in the days to come for
mutual benefit.

Once again, | would like to thank you for choosing the DIYALO INTERNATIONAL

EMPLOYMENT AGENCY PVT. LTD. as your business partner. We make sure that you
will be safe with us.

PRAKASH PURI
Managing Director



INTRODUCGTION

DIYALO INTERNATIONAL EMPLOYMENT AGENCY
PVT. LTD. is proud to introduce itself as 10 years experienced
manpower supply to international market run by very
professional and experienced person Prakash Puri. The
"DIYALO INTERNATIONAL EMPLOYMENT AGENCY PVT.
LTD" is registered (No. 811/065/066) under the Nepal
Government, Ministry of Labour. Its main aim is to solve
the unemployment problem as well as to support the
economic condition of Nepal. As Nepal is the land locked
country, its economy is mainly depending on agriculture
and tourism. As being a developing country we are always
keen to assist in elevating the living standard of the Nepalese
people. We have been deploying different human resources
such as skilled, semi-skilled and unskilled into the various
countries in the world. This effort obviously may assist a
little bit to reduce the unemployment problem of Nepal
and supports the living standard of the candidates as well
as the nation too.

The DIYALO INTERNATIONAL EMPLOYMENT AGENCY PVT.
LTD. has been a planned manpower recruitment of strategy
having a team of highly dedicated experts and a qualified
staff to provide the best possible services in the industry.
We are proud to have a expertise working like a round the
clock by paying the keen interest in an uninterrupted access
where you can response with trustworthy. With a high
reputation for quality service and its prompt working system,
DIYALO INTERNATIONAL EMPLOYMENT AGENCY PVT. LTD.
is growing today as being a leading manpower recruiting
agency in Nepal.

INT'L MARKETING TEAM

~ p— 3
I(‘ W

Prakash Aryal Dev Prasad Navin Kumar

Qatar Guragain Chaudhary
Qatar Qatar

COMPANY NAME :
DIYALO INTERNATIONAL
EMPLOYMENT AGENCY PVT. LTD.

CORPORATE OFFICE :
P.0. Box: 2019

Kathmandu-9, Nepal.

Tel: +977-1-4460600, 4460922

Email: diyalointl@gmail.com
gulfsecurity.group@gmail.com
Website: www.diyalo.com.np

SISTER CONCERNS :

Diyalo Force Security Pvt. Ltd.
(Kathmandu, Nepal)

Moonlight Contracting & Cleaning
W.L.L. (Doha, Qatar)

Moon Light Limousine Service and

Hospitality and Services W.L.L.
(Doha, Qatar)

Moonlight Car Wash W.L.L.
(Doha, Qatar)
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As manpower providers from Nepal and other countries as
mentioned, we are aware of the fact that Nepal possesses a
wealth of talent with high levels of educational qualifications and
career specialization topped by hands on experience.

e Qur staff works with dedication in delivering * We are the most reliable source of
the best of their responsibilities thus confirming manpower provider our services at the lowest

to a dedicated team work. possible cost thus being cost effective.
¢ \We maintain a proactive and ethical approach ¢ Ever enthusiastic our team members are always

in identifying and understanding the available to listen to and answer any queries of

expectations of our client. our clients with sincerity, reliability and
¢ \We provide better services within the stipulated dependability.

time frame for the satisfaction of our client. e By maintaining a code of conduct we bring in
e We have a team of well qualified and transparency in our operations and

experienced technical personnel and professionalism thus ensuring quality with

professionals to expedite execution of confidence.

cumbersome formalities.

ORGANIZATION STRUCTURE

Managing Director
General Manager
Int’l Marketing Manager

Admin. Manager Business Dev. Manager Operations Manager

Marketing Manager PR Manager
Account Officers Marketing Officers Doc. Officer PR. Officers
Asst. Doc. Officer
Front Desk Officers
Office Boys Security Guards



We work with our clients to provide bespoke solutions and hiring confidence. Our expertise
lies in supplying job fit candidates and exceptional service. Since we are specialists in the

industry, we know how to do it right. With Diyalo, you are always assured of
getting prompt and top quality services.

OUR SERVIGES

Have a look at a snapshot of our expert services below and let us know how we can assist you.

Trade Test

Trade tests are conducted for all technical personnel
such as technicians, electricians, welders, plumbers
and mechanics. We have short-listed institutes
equipped with the finest workshop facilities for
these trade tests. Heavy-duty operators are tested
on project sites.

Trade tests are also conducted for Civil / Mechanical
/ Marine Engineers. Trade test for carpenters are
conducted at The Government Carpentry School
and workshops attached to major engineering
corporations.

Expert Consultancy

We have a panel of specialists drawn from all spheres
of technical, industrial activity. This panel scans
every candidate, it ensure you get the right
employee.

This panel helps us reach an unbiased and highly
professional decision in the evaluation and finally
the selection of each individual. The process is
strictly implied upon all candidates, resulting refined
employees for your business needs.

Medical Test

All short-listed candidates have to compulsorily
undergo thorough medical test. No chances are
taken and the physical suitability is never
compromised. We need approval of the G.C.C. panel
Doctors to determine appropriate physical health
of every candidate. Further down the process, we
seek endorsement from the Government authorities
ensuring you of healthy employees.

Attracting Manpower

We have a huge databank (manual & computerised)
of candidates. We also publish classified
advertisements in the country's most widely
circulated newspapers to update our databank. This
works out be the most popular and effective way to
communicate with our target base.

Short-listed profiles compiled over a period of time
are update regularly serving as a source of manpower
supply. Candidates are also contacted through the
organisation's network and representative.



Facilities for Interview

The correct ambience for taking an interview is
provided by us in our very own premises. A well-
ventilated, air-cooled room is provided for the
purpose.

Not only that, we can also get you an assistant
and a secretary for confidential matters, not to
mention a quick lunch during the process.

Deployment Period

After taking into consideration the volume and
category of manpower we will quote the time
required for recruitment. A batch of 250 candidates
takes approx. 45 days for perfect handing of all
legal formalities and dispatch of workers. This can
be done after receiving a specific time frame and
all legal documents from the employer. We are not
liable to any penalties due to delay for reasons
beyond our control such as curfews, disturbances
by Consulates etc. The employer will be notified
from time to time about the position of the process.

Dispatch Arrival Information

After the selection process and reservation of the seat,
arrival information is faxed to the employer stating
the date and time of arrival of the employee. In this
way, arrangements for arrival can be made by the
employer to receive the employee at the port of arrival.

Guarantee

Diyalo's believe in providing quality manpower. It is
our endeavour to select the right candidate for your
needs. In case our candidate failure below the standard
and seems unsuitable for the job within the
probationary period, we shall help the employer in
repatriation of the employee and provide replacement
without any service charge.

"l




SELEGTION PROGEDURE

This is aimed at providing neat and hassle-free services to employment seekers based on the country's
Labour Act. Basically, we select manpower through trade tests and other techniques. If special manpower
with specific experience is needed, we use our official network located in different districts. We also
apply headhunting technique for specialized and professional manpower. Headhunting does not limit
only in the domestic market but worldwide for supplying the need of highly professional manpower.

Advertisement in Daily Newspaper
We apply with Department of Labour, Nepal for

authorization, the Department of Labour will grant
the permission on being satisfied about the

credibility of the demand and attesting that the

terms and conditions offered are conformity with w
y ._-M-"‘*--_‘_v/ x
Government regulation. The permission allows w

P

the recruitment company to advertise the demand

in local and National newspapers and also allows

starting the recruitment process.

Pre — Selection

We maintain an up to date data bank of potential candidates with full information on their skills, trade
qualifications and experience and advertising allows other candidates to compete for the post too. We
believe on pre-selection of the candidates since it helps us to identify the eligible candidates for the

requiring post.

Discipline

We use different techniques to know the discipline
level of each and every worker so as to avoid
possible risks from the workers abroad. We
examine the workers' morality, attitude, behavior
and personal history. Team of our experts including

a psychiatrist carries out these tests.
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SELECTION PROCEDURE
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Final Selection

We apply three interview techniques for the selection of short-listed candidates.
They are as follows :-

* Skype Interview: This is for those clients who are in short of enough time to come down Nepal for
the preliminary selection. We make every arrangement for the interview between employers and
the employee through SKYPE with fine connectivity.

* Direct Interview by Employer: Many employers visit Nepal for final interview. We make all necessary
preparations for interview. We call short-listed candidates for the particular day. We have fully
equipped AC rooms and other modern facilities - computers, telephones, Internet, and all that an
interviewer might need.

* On behalf of employer: Sometimes manpower importing agencies give full authority to manpower
consultant for entire selection procedures. In such case, we carry out interviews on behalf of
employers abroad and make all dispatching arrangements to the employment destination.

Trade Test for Skilled Workers

Then comes trade test. We form a selection
committee before making a final decision for
appointment. The selection committee includes ‘.
representatives from different departmentsinthe 1§, |
company and from our Technical Training Center. ;
The selection committee carries out skill tests of

all skilled manpower in the concerned discipline.
Only those persons recommended by the selection
committee are selected for overseas employment. * _

-
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REGULATORY DOGUMENTS

Requirement of document vary from country depending on the particular laws of a particular country.
Need of documents also depends on whether the embassy of manpower importing nation is in Nepal
or not. Basically, we require below mentioned documents and follow the in detail government provisions
to avoid unnecessary hassles to the workers:

— Demand Letter

— Power of Attorney

— Employment Contract

— Service Agreement between employer
company and our company

— Guarantee Letter

— Embassy attested Demand Document.

1. Demand letter: should be addressed to DIYALO INTERNATIONAL EMPLOYMENT AGENCY PVT. LTD.
License no 811/065/66. The letter should include detail information like the number of workers, nature
of job with required category, salary, duty hours, food and accommodation facilities, overtime, transport,
insurance of workers and other benefits.

2. Power of attorney: is a kind of legal confirmation for selection of manpower on behalf of employer.
This authorizes DIYALO INTERNATIONAL EMPLOYMENT AGENCY PVT. LTD. License no 811/065/66, for
sending workers obeying the law of Nepal.

3. Employment Agreement: is between employer and employment agency. The agreement must be
signed by the employing company.

4_Service Agreement: This agreement is done between DIYALO INTERNATIONAL EMPLOYMENT AGENCY
PVT. LTD. and the employee company. It includes salary of the labor as per the demand, working hours,
working duration, Overtime, accommodation, air tickets, and medical facilities and so on.

5. Guarantee Letter: is a kind of legal documents in which the company gives guarantee to the labor
stating that they will not send the labor into any other third country: addressing the department of

foreign employment and also regarding the terms and conditions as per the demand letter.

Note: The documents mentioned must be duly sealed and attested by the Ministry of Foreign Affairs
and Chamber of Commerce and Nepal Embassy.



J0B
CATEGORIES

Have a look below at the industries and positions where we
have successfully placed candidates. Please visit our Clients
section to know more about our prestigious clients.

OFFICE MANAGEMENT

STORE MANAGEMENT &
OPERATION STAFF

Office Manager
Deputy Office Manager
Accountant

Office Administrator
Company Programmer
Company Operator
Secretary

Office Secretary
Typist

Filing Clerk

Accounts Clerk

Time Keeper

Payroll Clerk

Security Guards

Store Manager

Store Keeper Senior Grade
Store Keeper Junior Grade
Store Keeper Electrical
Store Keeper Electric Components
Store Keeper Equipment Spare Parts
Store Accountant
Store Clerk
Cardex Clerk



J0B CATEGORIES

CAMP CAFETERIA STAFF STAFF FOR HOTELS &
Restaurant Supervisor CATERlNG COMPAN|ES

Chef Front Office Manager
Cook Guest Relations Supervisor
Waiter Receptionist
Food Store Keeper Food & Beverages Supervisor
Restaurant Clerk Cashier
Restaurant Cleaner Chef
Tea Boy Head Cook/ Cook
Cafeteria Bill Clerk Head Waiter/ Waiter/ Bar Tender
Janitor
Steward
Cleaner/ House Keeper
p Porter
Food Supervisor
Laundry Man

BUILDING AND CIVIL
CONSTRUCTION

Carpenter Foreman
Mason Foreman
Painter Foreman
Earthwork Foreman
Electrical Foreman
Welder Foreman
Pipeline Foreman
Labour Foreman
Safety Inspector
Plant Foreman
Carpenter

Mason

Concrete Worker
Painter

Rod Bender

Steel Fixer

Plumber

Time Keeper

Store Keeper

Semi Skilled Labourer
Factory Labour
Production Operator Labour
Unskilled Labour
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OUR SISTER GONGERN

MOONLIGHT CONTRACTING & CLEANING W.L.L.

Doha, Qatar

P.O. Box : 17753

Telephone : 44178501

Fax : 44178501

Mobile : 33059238 / 70400698
E-mail : mlccdoha@gmail.com

Moonlight Contracting & Cleaning WLL. is a company based in Doha, Qatar and registered
& licenced under the law of Ministry of Economy & Commerce, Qatar. We have been
providing skilled, professional as well as kinds of manpower to execute urgent and long term
job of construction projects. We also provide services like Scaffolding, Carpentry, Steel
Fixture, Maintenance, Villa cleaning, Sofa Cleaning and all kinds of cleaning works.

We understand that supplying the right candidate to match our clients' requirements is
crucial. Our core process, therefore is knowing our clients' requirement and present them
with the right staff with the right skills and at the time at a competitive rate. We have a
large number of database with dll kind of staff to fulfill our client's commercial as well as
non-commercial requirement. We recruit reliable and appropriately trained labour and
resources to meet client's needs and budget.

We work with organisations of every size, in a variety of sectors and find candidates who are
the perfect match. It is therefore no surprise that some of the leading companies in the
Qatar rely on us to support their operations.

MOON LIGHT LIMOUSINE SERVICE & HOSPITALITY AND SERVICES W.L.L.
Doha, Qatar

P.0O. Box : 17753

Telephone : 44178501

Fax : 44178501

Mobile : +974-66613601 / 55573822

E-mail : moonlightlimo24@gmail.com

Moon Light Limousine Services & Hospitality and Services WLL. is a company based in Doha,

Qartar and registered & licenced under the law of Ministry of Economy & Commerce, Qatar,
We provide limousine services with friendly, experienced and reliable driver.

Moon Light Limousine Services & Hospitality and Services WLL. is the premier limos services
provider. You can depend upon us to take care of all your important transportation needs
whether you require a luxury limousine to receive and drop your important clients or luxury
car for daily ride for your children to travel from/to school we are here to handle your all
kind of transportation needs. We offer a world class fleet of the newest and finest limousines
and luxury cars. Our vehicles are latest model and are equipped with the most current
ammenities and communications.

MOONLIGHT CAR WASH W.L.L.
Doha, Qatar

P.O. Box: 17753

Telephone : 44178501

Mobile : +974-33059238 / 70400698

E-mail : mlccdoha@gmail.com

Moonlight Car Wash WLL. is a company based in Doha, Qatar and registered & licenced
under the law of Ministry of Economy & Commerce, Qatar. We provide trained staff for
mobile car wash services as per the customer's need. We aim to achieve the highest levels
of service for our customers.
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Legcerco 8

TAT: Fouy-13-19 Government of Nepal

Ministry of Industry
Office of the Company Registrar

Registration No: 59890/065/066 e
CERTIFICATE OF INCORPORATION OF COMPANY

Mss Diyalo Infernational Employment Ageney

sub-section (1) of section 5 of the Companies Act, 2006,

Date: 2018-03-29
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This Certificate of Incorporation hus been issued to

Private Limited haviug incorperated it on the Z5 day of January, 2009 pursuant re

.
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CERTIFIED TRANSLATION FROM TLIE NEPALI LANGUAGE

| 998 or4
19-087-20¢7

Government of Nepal
Ministry of Labour and Transport Management
Department of Foreign Employment

License No.: B11/065/066
Date: 04 June 2009

LICENSE

This License is issued to M/s DIYALO INTERNATIONAL
EMPLOYMENT AGENCY PRIVATE LIMITED to operate foreign
employment service complying the terms and provision of Foreign

Employment Act, 2007, and Fareign Employment Rules, 2008.

License issuing authority:
Sighature: 5d.

MName: Mr. Mohan Krishna Sapkoter
Designation: Director General

Date: 04 June 2009

HOTORY FUSUC DFHICE, Kathmardu Metrepols— 20 | Caskamr, Katsmandu | Nepsl | Fhons 571 3215 201 10] Smal: £otarp Bl guve Oamell sam

Government of Nepal
Ministry of Finasce
Inland Revenue Department

Photograph
Sd.

PERMANENT ACCOUNT NUMBER (PAN) REGISTRATION CERTIFICATE

[ Permanent Account No.|3 [#]3 618 9] 3 .6, Dawe[23 1 10 2065
[i] '. 02 | 2009
[ Tnland Revenus Office] KATHMANDU 1| VAT Reglstation Date B
oy W ver

Name of Tax Payer: Diyalo International Emplovment Agency Pyl Ltd.

Type of Taxpayer: Private Limited
Address: Ward No. 9. Sinamangal
Metropolitan City: Kathmandu
Kathmandu
Businesscs Activities: Foreign Employment
S0

SD.
2066:05/24 DS, (September 09, 2008 A,D)
Signaturc of Tax Payer
Signature of Tax (Mficer
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OUR VALUED
GLIENTS

Al Meera Consumer Goods, Qatar
Gulf Contracting Qatar W.L.L., Qatar
Darwish Interserve Facility Management, Qatar
Uniform House Tailoring, Qatar
Dragon Mart Co., Qatar
Sports corner, Qatar
Moonlight Contracting & Cleaning, Qatar

- Trade Trading & Contracting W.L.L., Qatar
Moonlight Limousine & Services, Qatar
Moonlight Car Wash, Qatar
Hospitality Sky W.L.L., Qatar
Event place trading & contracting, Qatar
Maxwell Trading & Contracting, Qatar
Qatar Billion Group, Qatar
Farej al ebdaa trading & contracting, Qatar
Teyseer Security, Qatar
Pistachio’s Restaurent, Qatar

Ferrovial, Qatar

UAE

G2S, UAE
Lals Group, UAE

Malaysia

Tricalibre Security Services, Malaysia
TSS & KAWALANPERWIRA Security Services, Malaysia
SRI LARA JOINT SECURITY SERVICES SDN. BHD., Malaysia




NO. & CATEGORIES OF SERVICES THAT WE HAVE PROVIDED TO

OUR VALUED GLIENTS

IN QATAR, WE HAVE DEPLOYED 20,000+ WORKERS IN LAST 15 YEARS.

DARWISH INTERSERVE FACILITY MANAGEMENT, QATAR (In Last 4 Years)

CATEGORIES CLEANERS OFFICE PERSONNELS DRIVERS MAINTENANCE CREWS
MALE 250 185 210 95
FEMALE 160 100

GROUP 4 SECURITY SERVICE, G4s QATAR (In Last 11 Years)

CATEGORIES |CLEANERS|OFFICE HELPERS | DRIVERS | MAINTENANCE CREWS | CASHIERS | SUPERVISOR | ADMIN OFFICERS | CUSTODIANS
MALE 1255 875 942 625 460 845 925 725
FEMALE 960 605 572 515

GULF CONTRACTING QATAR W.L.L. (In Last 3 Years)

CATEGORIES |ELECTRICIANS [PLUMBERS | WELDERS | CARPENTERS| HELPERS |OFFICE ASSISTANTS|DRIVERS
MALE 65 40 40 82 55 85 100

FEMALE 85

AL MEERA CONSUMER GOODS (In Last 2 Years)

CATEGORIES SALES PERSON CASHIERS | TROLLY HANDLERS OFFICE ASSISTANTS | DRIVERS
MALE 18 8 15 10 23
FEMALE 12 8 15

UNIFORM HOUSE TAILORING W.L.L. (In Last 4 Years)

CATEGORIES TAILOR MASTERS RECEPTIONIST IRON MAN MARKETING OFFICERS
MALE 65 25 48 25
FEMALE 12 20 25

DRAGON MART CO. QATAR (In Last 4 Years)

CATEGORIES |SALES PERSON |CASHIERS | OFFICE ASSISTANT | SECURITY GUARDS |SUPERVISOR| DRIVERS
MALE 15 5 10 14 8 15

FEMALE 9 8 8 5 12

MOON LIGHT GROUP OF COMPANIES (In Last 10 Years)
CATEGORIES  |DRIVERS|ADMIN OFFICERS|OFFICE ASSISTANT|CONSTRUCTION WORKERS | MAINTENANCE WORKERS
MALE 375 195 85 580 290

FEMALE 63 56




EVENT PLACE TRADING AND CONTRACTING (In Last 1 Year)

CATEGORIES COOK HELPER WAITERS MANAGERS SECURITY GUARDS
MALE 8 12 5 3 6
FEMALE 6 5 5
CATEGORIES | TAILOR MASTERS | CUTTING MASTER | IRON MAN | MARKETING OFFICERS | HELPERS | DRIVERS
MALE 25 18 12 15 5 8
FEMALE 5 9 14
CATEGORIES CLEANERS SECURITY GUARDS OFFICE ASSISTANTS CASHIERS SUPERVISOR
MALE 50 15 20 15 15
FEMALE 50 15 5 15
CATEGORIES CLEANERS OFFICE ASSISTANT SUPERVISOR CASHIERS DRIVERS
MALE 45 22 15 15 18
FEMALE 45 18 10 13
CATEGORIES CLEANERS OFFICE ASSISTANT | SECURITY GUARDS CASHIERS SUPERVISOR
MALE 35 25 50 25 30
FEMALE 35 25 50 15 10
RANGER SECURITY SERVICE QATAR (In Last 2 Years)
CATEGORIES CLEANERS OFFICE ASSISTANT | SECURITY GUARDS CASHIERS SUPERVISOR
MALE 10 10 25 5 7
FEMALE 10 5 25 15 3

ORIENTAL TRADING & CONTRACTING-OTC, QATAR (In Last 4 Years)

CATEGORIES DRIVERS | OPERATORS | MECHANICS | HELPERS | AUTO ELECTRICIAN AC TECHNICIANS
MALE 165 80 45 90 35 100
FEMALE




GOLDEN EAGLE SECURITY SERVICE QATAR (In Last 3 Years)

CATEGORIES CLEANERS | OFFICE ASSISTANTS | SECURITY GUARDS | CASHIERS | SUPERVISORS
MALE 12 45 150 35 35
FEMALE 8 15 150 55 20
EUROPEAN SECURITY SERVICE QATAR (In Last 1 Years)
CATEGORIES SECURITY GUARDS
MALE 70
FEMALE 35

PISTACHIO’S RESTAURANT QATAR (In Last 2 Years)

CATEGORIES COOKS WAITERS KITCHEN HELPERS
MALE 15 25 20
FEMALE 25 15

IN U.A.E., WE HAVE DEPLOYED 2,000+ WORKERS IN LAST 5 YEARS.

G2S U.A.E. (In Last 3 Years)

CATEGORIES

SECURITY GUARDS

MALE

150

FEMALE

50

LALAS GROUP U.ALE. (In Last 2 Years)

CATEGORIES | FINISHING CARPENTERS | PAINTERS STORE KEEPERS SALES PERSON
MALE 30 10 15 15
FEMALE 15 15
SERVIU U.A.E. (In Last 2 Years)
CATEGORIES | SECURITY GUARDS | GARDENERS | CLEANERS | BMS | FARM WORKERS | HELPERS
MALE 100 35 25 25 50 55
FEMALE 100 35 25 50




IN MALAYSIA, WE HAVE DEPLOYED 1,000+ WORKERS IN LAST 3 YEARS.

COMPANIES

NUMBER OF DEPLOYMENTS

TRICALIBRE SECURITY SERVICES

200

TSS SECURITY SERVICES

300

SRI LARA JOINT SECURITY SERVICES

500

IN SINAW SKY OMAN, WE HAVE DEPLOYED 2,000+ WORKERS IN LAST 3 YEARS.

CATEGORIES CLEANERS

WAITERS DRIVERS

MALE 700

450 200

FEMALE 415

300

IN BAHRAIN, WE HAVE DEPLOYED 1,000+ WORKERS IN LAST 3 YEARS.

IN SAUDI ARABIA, WE HAVE DEPLOYED 1,000+ WORKERS IN LAST 3 YEARS.

SOME OF OUR SAMPLE DEMANDS

_

SERVEL ? gLdp

DEMAND LETTER

o Dsie-18-0%- 2028
DIVALO INTERNATIONAL EMIPLOYMENT AGENCY PVT. LTD.

tinense No B11/06 5056

KATHMANDU, NEPAL

Bear Sir

W Fe L B T SEET
dictails given below:

3§ FACPUIR THA IROWIN SUTAIGS BRFDARH 101 BHaF COMMPRRY NI NHDA| 35 p7 LS

SH | Cotegeries’ Job Tite

EEEEE

EEEEEE

&
i

g N

Serwel)

Tl 4871 1) 347
PO Bon; T90L, Dubin, UA

' o > g2

DEMAND LETTER

To
DIYALO INTERNATIONAL EMPLOYMENTAGENCY PVT.LTD
License No 811085066

KATHMANDL, NEPAL

Date-27-06-2024

Desr Sr

We request you o select and recrult e following suitable personnel for our company from Pakistan as per the details
gven below

E Categories/ Job Title aty | Monthly Salary (AED) Contract Duration
T | Femae Securty Guard 10 2100 ZYearm
Mo o 1700 Zveus
3 Fe. i 1200 Yoars
0 Securty Guarg i¢ ‘e B
5 Offices gwl 10 e 1200 7 ] ffean 5
] ioe Boy Embatsyoft-NengtsAbw Dhakf- F—
7 5 U%!ea Arab Emirates IU?FElle,
8 |Gantens | 2 frears
[8 | Sectrician Bob 2 wars
s | Cleaner-Female rears 1
1| Painter e — s
a | Msson =1 1060 2 Veurs
i follurwing terms and canditions shall be included in the contract
1. Pariod of Emaloyment Twer (2) Vears
2. Piace of Empioyment : UAE
a Provided by the company
4
s
&
7
L]
9. Medicald

10. Alr Package
11, Overtime & Other Benefita

For Servel LLC

™,
Mr Juma Balfaflah
Chief Humgn Régource Office)

#

Servell e Fac
Tel +771 141347 4941 F.
0. Box: TII0Z, Dubal, UAE.

Smisnr harety attests. wihout prafudicn that JUMA FARA] SALEM baing authorzed by
e 44 ECasament e hin erdinee Cagacily

i Service Recuest #: 120026724884  Verify 1D # ; TOS7a2dckT!
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0O1# January 201%

Ref .No DL/G4S/DIYALO/01/2016

Diyalo International Employment Agency Pyt Lid
Licenso No: 811/065/068

P.0. Box: 2018

Sinamangal, Kathmandu 9, Nepal

Tel Nos.:+977-01-4460600 & 4460922

DEMAND LETTER

Dear Sir/Madam
Wi request you 1o select and recruit the following suitable persennel for gur campany
fram Nepal as per the details given belaw.

= Alr Tickat for jolning the campany
No. Pasition GENDER ND;(M Salary |digit] Sal:r\; (in and returning hame after
WELarE words] completion of cantract pariod
01 SECURITYGUARD | MALE €0 Q11,500 + 300 tlahtomund*ud Provided
e —— QR 1500300 | Eighteen Hundred
1 SECLRITY GUARD | F | B
0 SECU GUARD [ FEMALE | 2 ool ahiarnca) AR rovided ]
0 DRWER MALE g [ /omLsaassm E“""ﬂ“"“““ Provided
The followi q it 2 i
L. Periad of empleyment WO years {renewable)y
2. Place of Employment : Doha Qatar
3. Alrlicket < For Jousing the Company for the first lime \-wo"'
{KTM-DOHA] and then Ug & gown alr ticket will o

provided after the completion of twa years :olm:u
1B hrs per day, 6 days per week (45 hrs per JRg. No
+ A per Gatar Labour Law, Seen at qﬂ my d N.,ﬁ
- 80 days from date of entry Into datar

Visa Bfesident permit will be provided by O cB7 RG] 3 &
B. Accommaodation Free bachelor accommodation should be Provided by the o
5. Water, electricity & gas Provided by the company 214 -
10. Food ) : Provided by the company Lab Attach’s
11 Medical { Insurance - Previded by thi carmpany
12, Tronsportation (Bus) : Provided by the companylto and from the work site]
13. Uniform, and cafety Matorials : Provided by the company
14. Service Gratuity
15. Leave Pay
16. Service Charge
17 Other Torm & Conditions

4. Working Hour

5. Owertime

G. Probation Peried

7. Wise BResident permit

Provided &5 per GQatar Labor Law
:Vaurly 21 days provide by company
Mot grovided by the eompany.

+ A per Qatar Labour Law.

Alrpars Sranch

Al KEar h
-1 P T sy

Charsés Branch Salws @ranch  Wakra Gran;
[orsri 20 b 1590 P71 fan 18287

-
il i1y
Gé5
i
l\ Oﬁ)w 4D s00
spnted
E i 'lﬂ))‘i‘ L]
LRI
30" Apeil 3613
Empl Agency Pvi Lid

License No: 311/065/066

P.Q. Box: 2019
SinamangalKathmandu 9, Nepal

Tel Nos..+877-01-4460600 & 4480022

DEMAND LETTER
Dear Sir,

‘Wie request you I seloct and recruit the following suiable persannel for our company from Mepal ss per the
detaig glven below.

Noof Air Ticket for joining the
Ne. | G o. Salary company and retuming home
o | Category  orkers | feligit) after completion of contract
| period

Guard 200 1500¢-QR | Fitloon Hundred GR

Salary (in words)

Provided by the company

The fallewing leims & conditons shall be included in the contrag:

1. Period of Empluyment : Twio years (rencwab e}
Ewilwmcn! + Any place: in Qatar
For joining the Company tar the first time
\KTMODHA} and then up & down air beket will be
providad after the compietion of e years contract
. Working Hour hrs. par day. & Hoys per woek (45 hrs. per wask)
. Over Time: & pef Chatarr Labor Law
. Pratialion Perind 30 days Tom date of eniry into Qatar
. Viss SResident parmil + Visa Res aent penmil will be provided by the corpeny fioe of cost
. Awommodaticn ree bechelor sccommedation should Be provded by compary
. Water, Eleckrcily & Gas Brovided 2y the company
0. Fopd + Prondded by e company
Medical / Insuiarce Provi the company
Trarsportation {fus) © Pro: y e companyts and Fem the work site
Unifor & Satety Malziials : Provizea by the ccmpany
Senice Grawuity & Leave Pay « Proviced iy Iho <ompany &3 per €1atar { 2bor Law
by the cempany
1 Qatar Labor Lie

DR. SAIF AL HAJRI
CEOQ

Alrgart Branch
Fiikes (1490
con e

Wi Bl
i 8, b P

el

s -
T4 -are Y

|  SAMPLE DEMANDS

l DARWISH
_lNTEI{SLI{VI:

Date: 09-02-2022
M/S: DIYALO INTERNATIONAL EMPLOYMENT AGENCY PT. LTD.
SINAMANGAL ~ KATHMANDU, NEPAL
License No. B11/065/066
Tel: 00977-1-4460600
DEMAND LETTER
Dear Sir,
We M/S DARWISH INTERSERVE FACILITY MANAGEMENT W.LL holder of Qatar Government approved Company

Registration No. 116122 Post Box No. 30122 Doha, Qatar hereby requests vou 1o recruit on our behalf the following
category of persannel under the following terms and conditions.

No. Category No. of Workers ?’“’V Salary In Waoreds {QAR) IN TOTAL
GEN CLEAN. WORKER|MALE) 170 lm‘ 300 One Thousand Three Hundred Only
2 DRIVER (LIGHT) 10 15004300 One Thousand Fight Hundred Ooly
4 GEN CLEAN WORKER (FEMALE) 40 1000+300 One Thousand Three Hundred Only
Alr Ticket For joining the company & returning home after completion ef contract panod
Qxher Terms and Conditions;

1 Period of Employment: Two Years ( renewable)

2. Place of Employment: Doha, Qatar

3. Al Ticket: For joining the company for the first time | KTM = DOH) and then UP & Down
Ai ticket will be provided after the completion of Two Years Contract

4. Working Hours; 8 hrs per day , 6 days per week ( 43hrs per week)

5. Overtime: As per Oatar Labour Law

6. Probation Period: S0days from the date of entry inta Qatar

7. Resident Permit: Resident Permit will be provided by the company free of cust

8. Accommodation: Free Bachelor accommodation should be providad by the cos

3. Food Allowance: QR 300 Provided by the company

10. Visa: Free prouided by the company

11. Service Charge & other expenses in Nepal: Prowided by the company

12. Water, Electricity & Gas: Provided by the company

13. Medical/ Insurance: Provided by the company. Legu’ N

14. Transportation {Bus): Provided by the company [1o:and from the wo(gggmt The E

15. Uniform and safety Materials: Frovided by the company.

15, Annual Leave: 21 days I et

17. Service Gratuity and Leave Pay: Provided by the company as per Qatar Labour Law.

18. Other Terms and Conditions: As per Qatar Labour Law.

All other cendition of services shall be in accordance with the Qatar Labour Law.

bt
a0 gaTae

4 Lagrar 1 Qi 302,300
o ne 1T

Tk -4 3000
74 44064198

g
157 0ct 2015
To:
DIVALO INVERNATIONAL EMPLOYMENT AGENCY PVT, LTD.
License Noz RI1A065066.
PO, Box; 2019

Sinmnangal, Kathmandu 9, Nepal
Tel Nos.: 01- 4460600 & 4460922
BEMAND LETTER

With Rc{ctem: o the power of Atlormey executed by us in favor of MYALO INTERNATIONAL
.. | herchy request vou to supply us the following Manpower to

| SN Category | Working llrs. | Quulification Language Knana Wouk Expericace
= T . | i Fnglish (rend. | AL least 3 yro in Sevurity
| Counard 218 | 1300 R S “"lf\‘:m”"" wamdvpeak) | ouand Arm ex Pulie
3| sacsupervsor | 10 2soeeit st | L P Frglish |Avarmges
| o oo Good EnglhiRead,
?iQ. Worker Fomte | 3 1w-gR £ Hes. High School Write & Spead ) Atleat 1 Year
e S I~ "I
‘ﬁ. enaal Cleaner |, [ s | e Vigh Schodt | Ernglith vAvorngs Atbewt § Vear i this
N ) 7 wiishi “Atleast 1 Yea in
s E RIS Buie | mgasese L s
| | tocd English IRmd. | GOC Valid Liverse
e [ e i G E e
v | moaegr E il J High Schoch Writedt Spesky | i
Satary moniiencd gl
Ml the contruel will s For on apen porisd.
ars Renevablc Conlracl.
venpany

Trarspurt inom the residence b e place of wisd s reslidence sl e provided by the company
Firee Fowswill be prowided by Comps
et nd retum ticker Wil be peonided ay Ui eompany afir the comp et of e 1o yTs,
il be & hours per clay and 8 howurs pes week

s aned eonch1ions as per Qutar labeot law

kel by UG COMPan row o7 ¢us,

b Service charges und oiter expeases ie Nopal will b bomed by DIVALEY INTFRNA TIONAL EMPLOYMENT
AGENCY PVT. LTD.

Yours taithful

R,
et
R
DR SAlF AL HAJRI
CEO
s Qatar ey
i Womew - Bnvar

Tl AT 4 tsie
Fansiira 470330

— e




SAMPLE DEMANDS 'l/

Gulf Contracting Co. WLLLL
Wq C Ring Raad, PO Box' 3886

Faw +974 4499 4500 ) Shpaut piabin
cacting com

(e
wenwguilcontracting com ONTRACTIG

pes dugmu e 85

Date: 03-11-2021

M/S: Diyalo International Employment Agency Pvt. Ltd
Sinamangal - kathmandu, nepal
License no. 811/065/066
Tel: 00977-1-4460600

AN TIER
Dear Sir,

We M/S Gulf Contracting Co. W.LL holder of Qatar Government approved Company Re
1147 Post Box No. 3886... Doha, Qatar hereby requasts you 1a recruit on our BeRalf the follos
of personnel under the following terms and conditions

G Category

No. Category I No. of Warkers Salary(Digi)
1 LABOURER 168 - Basic 1000+ Free Food
2 MASON 15 Basic 1100+ Free Food
[ 3. | CARPENTER | 20 Basic 1100+ frea Food
4 DRIVER | 20 Basic 1500+ Free Food 1
Alr Ticket [ For join ng the company & returning home after completion of contract period.
hi ) i
1. Period of Emplnymem: Two Years{Renewsble)
2. Place of Employment: Doha, Qatar.
3. Air Ticket: Joining & completion of every 24 months.
4. Working Hours: 8 hrs per day , 6 days per weak ( 48hrs per week) =
§. Owertime: As per Qatar Labour Law, -
6. Probation Period: Six Months from the date of entry into Qatar
7. Resident Permit: Resicent Permit will be provided by the company free of cos['n“ <
A
8. Accommodation: Free bachelor accommodation provided by the company. s
8. Food: Free Food provided by company
10. Visa: Free provided by the company. “IKMJ-«J? Z, Cl 7 7§ 7

Service Charge & other expenses in Nepal: Provided by the comp@i at The Embessy of Nepw

12. Water, Electricity & Gas: Provided by company. (o
S Kieiedl] IR imies: Al et Do L Lo vt sassmsassenttsones
4, Transportation (Bus): Provided by the campany (to and from the work site)
15. Uniform and safety materials : Provided by company.
16. Annual Leave : 21 Days 1.shour, ne™
7. Service Gratuity and Leave Pay: As per Qatar Labour Law o ‘],'ﬂ"

18. Other Terms and Conditions: As per Qatar Labour Law,
All other condition of services shall be in accordance with the Qatar Labour Law.

Yours Faithfully,
For Gulf Contracting Co. W.LL

CAREL MARTIN JANSE VAN RENSBURG

KAWALAN PERWIRA (M) SDN BHD

{24 Hours Security Services) (B3P

To. Date; 18 JUNE 7012

Diyale Intemabional Empleyment Ageney Pyt Lid =
Nepal Minisiry of Labaur License No - 811085066 5
P 0 Bex Mo ' 2019 Sinamangal. Kathmandu-8. Nepal i
Tel 00S77-01-44B0B00/4460922

Dear Sirlhdadam,

S
We hersby appalnt your company to recrut Mepal male iSeclﬂgm‘
empoyment with our company and lLaise with relevanl avtnondigs
racruitment.

Cur recruitment terms and conditions are as faliows .

1. Number of workers r 30
2. Job Category E Gervice
3. Job Description E Security Guard
4 Aga E 118 -40 yrs)
5. Contract Period L ayears s -
G Salary E e
Basic monthly salary ! RM1100.00 28042 200
Allowance Amount in RM
(Alendance N e =9
I-Dod - R —
TTrarsgort PROVID!

Shift -

Qverime {as per 5 per Govarnment ua, ——>
Any ather T .
([ Towl : 2 1400.00

7 Warking days f P
/8

Adnan Al Mannal
Execut|ve Director

u.nﬂl ko addd ?nl
v—SELIRITY e—
Ref MNo. TSS/HR/ON4/06-17 Dete: June 18, 2017

M/s Diyalo Intarnational Employment Agency Pvt. Ltd
License No: 811/065/066,
Reqd. Mo S9890,/065/060
Tel: 00977-14460600/ 14460922
Kathmandu, Nepal
Sub: COMPANY DEMAND LETTER
Dear Sir / Madam,

We request you to recruft the following suitable persannel for our Company from Nepal as per details
given below.

SjNo. Category No. of Workers ~ Salary (QR)
Required.
o1 Security Guards | 200 Nos. | QR 1500/~ |
TOTAL 200 Nas.
1. Place of Employment : QATAR
2, Period of Contract : Permanent position for an indefinite period
3. Probatien Period TSI {G) months
4, Working hours i Eight (8) haurs per day, Six (6) days per week
5. Accommaodation, Water
& Electricity :  Provided by the Company
6. Food i Provided by the Company
7. Transportatian t Provided by the company
8. Leave Benefir i 21 days / year of continues service based on Qatar
Labor Law.
9. End of Service Benefits : As per Qatar Labor Law.
10.Medical & Insurance © Provided by the Company
11.0vertime . As per Qatar Labor Law.
12.Alr Ticket © Economy class Air ticket DOH/KTM/DOH, will be
provided by the Company after completicn of two years
of service.
13.Resident Permit Cost i Provided by the campany
14, Visa . Provided by the Company
15. Joining Ticket . Provided by the company
16. Agency Service Charge . Provided by the Company

17.All other terms & ronditions:  As per Qatar Labor Law

Very truly yours,

i TEISEER SECURTY SERUERS CO s
I PG:BOX 55017, DOHA, GATAR
FL: 44139117 FAX 44139100
CRNO.51300

i
7
HEADOUATERS i
Me, 0-1 Jakn KP 12, Kalkang Prma, 42000 Kajarg, Sclangar Dwru Ehsar, N3-A7ITIES4 ) 03-A7AT2R54 FAK : 08-BT360664
BRANCH
KUALA LUMPUR kYT
No. F1.2. Jakin Mank &, Taman Sagar, 58100 Kuzla Lumpur. ¥ €21, Taman Aman Jya, 11010 Luk.s. Fort Ciorman, Nagar Sembian

IPOH PEI
Me. 356 4, 433N SIEIn, Taman Saz, 20100 tpeh, Rorak,

NANG
Na. 1210, Pormaran Bukk Jambul 1, (Kemedeks B4 Reka) 11300 Pulau Fineng

aCe—— N

Wy (60 sas
0 €k o seso)

TRICALIBRE SECURITY SERVICES (M) SDN BHD
ADDRESS:

Ko 208, Trghsl 2 Jabe 2H8, Danvar Bory Sels
TEL: 03-§1360016/ 03 - 6138 D016 FAX : 0

, B&100 Bale Saves, Sebngys Daryl Eksgn
1279

Tara: 10" April 2013 LT Mo. :F IS':')

P Lid / ﬂt\U\
LR LT,
Nuped

Ret BDEMAND LETTER FOR RECRUITMENT OF WORKERS FROM NEPAL

&)

Tet r-m

Dear SivMadan

b APy 19 recruit
uny and lisise with relevant authori

Security Guard) S emplaymen: with

O reemitmens rerms and conditions are as fllows:

| Number of workers 120

2. Jab Category : Service

3. Jub Deseription = Secority Cinsrd

4. Ape D25

3. Contract Period : dvears

& Salary: BM 3654 (8 Hoursha 26 Duyx = RM 950,00 Fa ¢

. Amaunt in KM
Basic Month Sslary w3000 7 "
[Trasport | Provided -1
A

Divertime s per Gonemment rule} 45001
Any other ... e 1 creres A

7. Waorking days t 06 dups 1 week

£ Working heurs : 8 hours per day




|  SAMPLE DEMANDS

Ginco General Contracting LLC GINCO (ro.0.4) dolmil Ciigliiol) gaigs

agpad
Demand
Demand
To 21082024
M/S Diyalo international Employment Agency Pt, Ltd, Te Cate 1108 JD3¢
No, B11/0 5 /S DRald kafhatinal Employent Agency P, Lis,
o nze ma. 11,
Subject: Recruitment of Mangower from Nepal Subject: Recnatment of Manasveer
Dear Sir. Trea Mo
Dear W,
With reference to the fawer of t1ormoy execuled by w in your fevor, we horeby request you to kind'y recruit the
1oaWING PEople 16 work waith refarence 1o the power of oy wEinyeur faver, v reGrEy: you 19 kndly recrait
i ¥ ¥
In ur
K, Catugory —
| ey | This document isverified by the
3 prer—— Emb P i Ab | n Coteggey - Seguired number | Salary
i scnae | Embagsy of Hepal, Abyfitibi 1 weciar 1o
3 Tile Mason L L 1 2 Pumber )
[ Toe Masen United A¥ab Emirat&!fﬂAE -
3 tason 160
These candidates are requid-d ipoworks | nm nrcu—([ The period of contract shall be 1r 1 (two) years waicn mayos A | steet R 150
renswed for Tariher period; h’ 3 | carpentar | 100
300 AED For Fool 8 | Halpar | 100 |
Duty hour B hourd 2¢rﬂﬁ|msté¥j? 24 07 26 I o B
Free bacnelor acc) mmogati . Bedd Thek carelidites are reguired to works far our project, The period of contract shall be for  (fum psart which
ek 11 » muvbe renewed for further periods. In additian to salary, the cameany shall provide.

Free jaining ticket by the compay

Oversime will be provied as per the UAZ iekior taer = Dutyhace B hours per day B 6 day & wask VT ehle 1
Other benefit as per the labor law of Dubal far the private wctor which thall be mentioned in (he (onirac . DV BT e s e % G £
10 be siened ti the candidates 2 :;::;:::’::::‘:ﬁmuh Hie Smbaiy of Wy
- i % by |
= FroeViza provided by tomaany = Ovartirmwil be proviled ax pey th UAE iabor bne ! |
« Medical and Insurance provided by the comaany *  Enlited aif Ucket after campiebon of every 2 years [
= !"I‘“ with 30 deys paid keave annually = Otner Denerit a per the (abar (3w of Dubai for the private zector which tnall be men !
s ":_':: i -, the contracitn bu sinee by tha candidates. 1
Therefore, vou are reauested to send detall the bio data & L *#  FreeVisa provided by company 'f-f‘.-"HF\e ":rtLahr‘(‘—“’
3 e 1 t i PaMPart copies of prospective candidates (o enable usto i

i s ®  Medcal and Insurance aravided by the company
* EANNOA wilh 0 Qs pand avi drsiwally

Yours Faithfully mate: Recrultment fees is provides CEN |
For Ginco General Contracting LLC TRErsOrE yOu INC FGuEtted L3 Send 3 583 anm: afpraspact el
enanle aste w

Yours Faithlully
For Saacd Employmant Services

15 ponal 0

¥R Ovme T 58

Tl <9718 IPPIOK, Kk 9714 2909 445, P.0. BTSSR, DUBI - UAE AE) |y, 10IRT D Y0 8 FULLdLe sl 20T 4 NI VS g
Emalt sesed smaloymentdyahos com

$771 | insogpginco.as

20 B000 | www ginco.va
sy W, WD pred I8 i ST IO YOUBS baig 3N e by WIS SAKED EMPLOYMENT
L e RS —————
AR 20 i AP o o T 0 s S 83 3 e e
(v chubaichambes comivenify) g a s s
-

ASSARH AL MUTAKA
LMUQAWALAT

widgliall Jalfiall 7 peall
sypl¥e gD %
8y i
" gt | piteatad Dy the 274anuary 2024
M/ Diyalo International Employment Agancy rﬁauhass,v of Nepal, M ’j
License No: 811/065/066 Sultanate of Oman # .
Regd No: 59830/065/066 v ‘
Kathmandu- 9, Nepal. &%mm
Dear Sir/Madam Labour Attaché
We request you to select and recruit the following suitable. nnel far our company from Nepal as per

Category of | Basic Satary / BasicSalary{in |  Food/Other — |
Employees Employees [In dight) “| wrords) Allowances ama
5 One Hundrec& |
Cleaner [Male) 30 ~leeOmMR * Only 20 OMA
i 1.5 One Hundred &
Cleaner (Female) 21 180 OMR Ty Oy 20 OMR

-~
The follawing Terms & conditions shall be included in the cnntm\f#

Period of employment L Two years (renewable)

Place of Employment o Muscat Sultanate of Oman

Air Ticket i Far Jaining she Company for the f
Up & air ticket will be provided after
vears of cantract

. Working Hour ¢ As Per Omani Law
Over time : Az per Omani Law
Probation Period : 50 daysfram date of patry into Oman
Resident permit ¢ Resident pormit will be provided by the company free of cost
Accommodation i Free bachelor accommadation shall be provided by the company
Water, electricity & gas ¢ Provided by the company

. Free Food : Prowided by the company
. Medical / insurance + Prodded by the company
. Transportation i Provided by the company|te and from the work site]

. Uniform and safety materials :  Pravided by the company

. Service gratuity and leave pay . Provided by the company as par Omanl Labour Law

15, Other Term & Congitions ¢ Asper Omani Labour Law,

16. Service fecs and Visa Costs Pravdded by the compan (3}
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GULF SEGURITY PVT. LTD.

First of all, | would like to extend my best wishes and humble respect to
our valued clients on behalf of Gulf Security Pvt. Ltd. It was established
in 2009 under the private company act of Nepal with the support of highly
qualified and well experienced dignitaries.

The company feels its responsibility in the field of providing training
facilities to the youth who are thinking of their bright future in security
field. Apart from that, the reliable security planning, threat assessment
and suggestion for safe VIP escort etc. are available in the company.

However, Gulf Security Pvt. Ltd. is closely affiliated with Diyalo
International Employment agency Pvt. Ltd. As of now we feel proud to
announce that we have been engaged in dealing with renowned manpower
as many as twelve in number within the country.

The training center within this company has been focusing in updating
advanced training aids so that the trainees feel more competent and
confident at work. As | had mentioned earlier, the basic security guard
training course preparation for DPS (Department of protective system),
NSI (National security institute) and PSBD (Private Security Business
Department) exams are conducted by highly experienced instructor with
affordable and reasonable price.

In conclusion, | would like to invite potentially valued clients to our advance
readily made problem solving environment where, they feel safe and are
encouraged to expand the volume of business in the field of security. We
assure for reliable co-operation and will always remain at your services.

Birendra Man Shrestha

Chief Instructor
Skill Test Assessor (NSTB)
Former Police Inspector




DIYALO INTERNATIONAL

EMPLOYMENT AGENCY PVT. LTD.

CONTACT US

P.O. Box : 2019, Kathmandu-9, Sinamangal, Nepal
Contact : +977-1-4460600, 4460922
Email: diyalointl@gmail.com

www.diyalo.com.np
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